Continuous Learning Model

Talent. Performance. Impact.

On-the-job Reinforcement MUST Be a Part of Your Plan!

Less than half the skills and

< information learned in training
will be transferred to the job
immediately after the training

session

FACT: SKILL RETENTION INCREASES
WHEN TRAINERS PROVIDE FOLLOW UP!

> 00O%

S |17/ e
2 - 83-90%

Months Estimated % LEARNING
without percentage of Time
follow-up knowledge loss : :
C Apply Our Continuous Learning
to training Model to Achieve Maximum

Training Retention

Corporate Training Group
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